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JCI Creed

We believe . ..

That faith in God gives meaning and purpose to human life;

That the brotherhood of man transcends the sovereignty of nations;

That economic justice can best be won by free men through free enterprise;
That government should be of laws rather than of men;

That earth's great treasure lies in human personality;

And that service to humanity is the best work of life.

JCI Mission

To provide leadership development opportunities that empower young people to create

positive change.

JCI Vision

To be the foremost global network of young leaders.

JCI Queensway Introduction

JCI®

Queensway

JCl Queensway is one of the 21 local chapters of JCIHK.
It was formed, for the first time in the history of JCIHK,
by a group of prospective members with the
assistance of a few senior members in 1984. JCI
Queensway is a mixed chapter using English as the
official language. Originally it is formed with the
individuals from a variety of professions. It seeks to
harness this diversity to create positive change. Over
the years, JC| Queensway has been actively involved in
various projects with the aim of serving the
community as well as providing training to Its
members. Now our aim targets at caring about the
community, serving and rewarding the community.

JCI Queensway represents a network of highly-
motivated and forward-looking young people
between the ages of 18 and 40 who come together to
under a common mission: "to contribute to the
‘advancement of the global community by providing

JCl Hong Kong, China Introduction

JCI®

Hong Kong, China

Junior Chamber International Hong Kong, China
(JCIHK) (formerly named as “Hong Kong Junior
Chamber”), inaugurated in 1950, is affiliated with
the worldwide leadership development
organization - The Junior Chamber International
(JCI). JCI has a worldwide membership of over
200,000 and more than 100 countries around the
world.

In Hong Kong, we have about 2,000 members
representing a network of highly motivated and
forward looking young men and women who are
mostly entrepreneurs or executives from a wide
range of trades and businesses. The active
members are between the ages of 18-40 from 21
local chapters, who make full use of their leisure
hours to work for the betterment of the
community and themselves.

The purpose of Junior Chamber is to provide
development opportunities that empower young
people to create positive change.
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Message from

Xhgase Kelvin Cheung
JCI Queensway President

As we stand on the threshold of 2026, it is both an honor and a
privilege to serve as the President of JCI Queensway. Our
inspiring slogan, "Choose to Lead", captures the essence of our
collective journey. Just as an airplane takes flight, we too will soar
to new heights, creating opportunities and possibilities for our
members and our community.

In 2026, we aspire to cultivate three essential feelings among our
members: a sense of growth, achievement, and belonging. To
realize this vision, we have outlined a series of ambitious plans
aimed at empowering our members. We will encourage everyone
to engage in international affairs, providing enriching
experiences through activities such as visiting our sister chapters
and participating in the annual. These opportunities will not only
broaden our horizons but also strengthen our ties with JCI
members worldwide.

Furthermore, we are committed to expanding our membership
base while developing comprehensive training workshops that
focus on leadership skills. Our goal is to ensure that every
member has the tools and resources they need to thrive and
become effective leaders in their own right. Through these
initiatives, we aim to create a vibrant community where everyone
feels valued and inspired.

Our flagship project for 2026, the "6th Extracrdinary Branding
Awards," will emphasize Hong Kong's role as a dual-opening
platform. By collaborating with other cities in the Greater Bay
Area, we will work together to explore and expand our global
reach, showcasing the incredible talent and innovation that our
members possess.

As we embark on this exciting journey, let us embrace the spirit of
collaboration and service that defines JClI Queensway. Together,
we can lead, inspire, and make a lasting impact on our
community.

Wishing every reader a joyful and prosperous New Year! May 2026
be filled with growth, success, and new opportunities for all.

CHela

2026 President
JCI Queensway



Message from Senator

Daryl LIN

JCl Hong Kong, China
National President

As Donald H. McGannon’s well-known maxim, “Leadership is
action, not position,” emphasizes that true influence comes from
what one does, not the title one holds.

This powerful statement perfectly encapsulates the spirit of JCI
Queensway’s 2026 slogan: "choose to lead." Leadership is not
something granted by a title; it is a conscious, daily decision to
act. It is the choice to step up, to innovate, and to take
responsibility for creating positive change.

This personal commitment to action is what aligns your chapter
with the JCI Hong Kong, China National Theme: "ONE for ALL". Our
national theme calls for unity, transforming "ME" into "WE," by
recognizing that every individual's action contributes to our
collective legacy. The selfless spirit of JCI, which has guided us
for 75 years, is sustained by members who actively "chcose to
lead" in their communities.

By embracing "choose to lead," every member of JCl| Queensway
is committing to this legacy of action. It is a reminder that in the
face of challenges, we always have a choice: to be deterred by
difficulty, or to find new ways to succeed; to settle for the
mundane, or to engage in meaningful action that impacts the
world. This is the Kind of proactive mindset that will allow JCI
Queensway to "soar to new possibilities" in 2026. When we all
choose to lead through our actions, we fulfill JCl's mission and
build a more resilient world.

| wish President Kelvin and the entire JCI Queensway chapter a
year of profound impact and success.

Senator

2026 National President
JClI Hong Kong, China



Message from Senator

Dara Sum

National Assigned Executive Officer

Dear Members and Distinguished Guests,

In 2026, JCI Hong Kong, China adopts the inspiring theme of "One
for AIL" This reflects our unwavering commitment to mutual
support and solidarity, emphasizing that together, we are
stronger. Each member's dedication contributes significantly to
our shared success, reinforcing the belief that we rise by lifting
others. As we embrace this ethos, let it resonate throughout our
community and inspire collaborative efforts.

Stepping into the new year, JCl| Queensway proudly adopts the
theme "Choose to Lead," embodying our mission to empower
every individual to embrace their leadership potential. Leadership
transcends mere titles; it is about inspiring one another, fostering
collaboration, and championing positive change. Each of you has
the power to ignite transformation, and | encourage you to seize
this opportunity to create a meaningful impact within and
beyond our organization.

As the National Area Executive Officer (NAEO), | extend my
heartfelt gratitude to all JCI Queensway’s members who have
been instrumental in shaping JCI Queensway’s legacy. Your
passion and commitment have laid a solid foundation upon which
we will continue to build. Let us honor this legacy by living out our
shared values of service and leadership. As we celebrate JCI
Queensway embarking on this exciting chapter and entering our
42nd vyear, | am filled with immense pride. Our commitment to
nurturing young leaders in our community remains steadfast and
resolute.

Under President Kelvin Cheung’s leadership, alongside the
collective vision of the 2026 Board of Directors. | am confident
that JCI Queensway will continue to thrive as a hub for leadership
excellence. Choosing to lead Iis a pledge to growth,
empowerment, and positive change. Together, let's inspire
excellence, nurture innovation, and ensure that JClI Queensway
stands as a beacon of leadership for young people everywhere.

Let's have a bright and prosperous future together!

2026 National Vice President
2026 National Assigned Executive Officer
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Message from
Sister Chapter

JCI OKINAWA
PRESIDENT SHIN OMINE

JCI Queensway New Year Greetings

Dear JCl| Queensway President and Members,
On behalf of JCI Okinawa, | extend our warmest New Year's greetings as you
embark on a promising new journey for 2026.

As a proud SISTER JC, we are deeply committed to supporting your efforts. We
have always been inspired by your dedication to community development and
leadership growth. We cheer you on and wish your new board every success in
achieving the goals outlined in your New Year's plan.

The bonds between our two organizations are invaluable. We sincerely hope to
continue our active collaboration and friendship in the coming years through
shared projects and mutual visits. Let's work together to further strengthen the
relationship between JCI Okinawa and JCI Queensway.

Wishing you a year filled with prosperity, growth, and impactful service.

Sincerely,

President, JCI Okinawa




Q%O&‘

* Honorary Legal Advisor M Patrick Chan

* Honorary Autitor Chang Lewng Hu B LIE.R:A Limited

* Panel of Advisors

Lnarders hip Devlopma nt Advisor PP Senator Iris Chan

Trtes nationsl Aftairs Adkisor PP Lincoln Li

e mibeshis AMlais Advisor ‘sanator Alison Lai

Sponsorship Advisor PP Senator Leo Ng.

Finance Adwsor PP Senator Leo N

Senior Members Club C hairman RexLau

R o | General Assembly |

Trust Fund Committee Chairman -

wagConniechaman PP g [ Board of Directors ] . .
No Voting Right
\ J

* National Assigned
Executive Officer
Senator Dara Sum

President
Kelvin Cheung

Immediate Past President
Coeus Leung

£ 8 a

Chapter Advisor
Senator Man Fok

Senator Lucy Jiang Jesty Cheung

4 & 4

Honorary Secretary Vice President Vice President
Elaine Tsang (International Affairs &  (Leadership Development)

Membership Affairs) Winnie Chung
Parco Ho
Director Director
(International Affairs & (Leadership Development)
Membership Affairs) Calvin Ng

Karen Ng

é @

Vice President Honorary Treasurer

(Community Development)  (Public Relations)
Kelda Ng —— Zachary Chan

Director
(Public Relations)
Christy Chan

=

Officer Sponsorship and Partnership

(Community Development) Commission Chairman
Carina Fung Samuel To

Presidential Advisor Presidential Advisor

£ Explanatlon

foflogo

Our theme in 2026 is “Choose to Lead”.
Everything is a matter of choice. When
facing life, we can choose to go back
home and play video games, or we can
try to do something meaningful, when
facing the challenges, we can choose to
give up, or we can choose to try another
approach until we succeed. We all
choose to join this organization to serve
the community while empowering
ourselves to be the future leaders of
society. "Choose to lead" symbolizes
that our board of directors will
collectively c¢hoose to lead JCI
Queensway in 2026, just like an airplane,
taking flight and creating new
possibilities. JCl Queensway has always
been a place full of possibilities, | believe
everyone has a huge potential if they are
willing to choose a new direction.
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She does not want “being
seen” to end as applause; he
wants to turn it into a
pathway-so that more young
people, long underestimated
by society, can step into the
real workplace, one step at a
time. As one of the awardees
of the 2025 Ten Outstanding
Young Persons Selection, Liao
Shu-hang’s recognition helps
sharpen his message: having
needs does not mean having
no ability.
When Liao speaks about
inclusive education and
employment support, the
word he returns to most is
not “care,” but “bridging.”
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In her view, even when many
special schools provide career-

planning programmes, there
remains a significant gap
between campus and workplace
—and that gap often determines
whether a young person builds
confidence, experiences
setbacks, and ultimately
manages to stay on. This is why
he committed himself to building
Work For All, hoping that training,
internships, and job matching
can help young people with
special needs transition into
work more smoothly.

TR
Organizer
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To make “training” truly land,
her approach is to translate

abstract principles into
everyday language. She starts
with examples her

participants already know: a
plate of dry-fried beef chow
fun needs rice noodles and
beef to be considered “done”;
likewise, in the workplace, a
task is only considered
completed when you
understand and meet your
employer’s requirements. He
then adjusts the same
content to different ability
levels: higher-ability
participants work through
scenario-based questions and
Q&A, while those who need
more support learn through
more intuitive methods-—such
as choosing colours or
answering with left-
hand/right-hand responses-—
to build an understanding of
social rules.

She also admits that sharing
and workshops alone are not
enough; what truly works is
“real practice.” In the past,
pairing participants  with
external companies for
internships would eventually
hit practical limits: favours
cannot be asked indefinitely,
and opportunities are never
unlimited.

So he turned the platform into
a real-world setting, choosing
food and beverage as an entry
point. The reason is simple:
the industry includes roles
ranging from front-of-house
to back-of-house, from high-
demand to more
straightforward positions—
allowing participants to try,
adjust, and gradually find the

range and rhythm of what
they can do.
More importantly, she

deliberately avoids promoting
the shops as a “social
enterprise.” The rationale may
sound tough, but it s
pragmatic: she wants
customer feedback to reflect
the true standards and
emotions of society, so
participants can learn—within
a supported environment—
how to face pressure,
understand gaps, and adjust
their methods, rather than
living only within a protected
narrative. In her eyes,
protection is not wrong, but it
cannot last forever; real
compassion is ensuring that,
even under a safety net,
people still have the chance to
grow the muscles needed to
face the world.
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To turn *“bridging” into two-way
exchange, she splits the work into
two complementary directions: Work
For All focuses on the participant
side, while the Wo Yung Society
Foundation focuses on the employer
side—encouraging employers to
engage, understand, and
collaborate, so that “those being
trained” and “those willing to hire”
can meet on the same road. The
Foundation’s vision is also clearly
anchored in “openness and mutual
acceptance,” aiming to advance
equality and build a harmonious,
inclusive workplace. In Liao’s design,
participants are not “placed”
somewhere for safekeeping; they are
supported to become contributors
with real value in the labour market.

13

When speaking about what the TOYP
recognition means, he does not
package it as an endpoint. What
matters more to him is this: when a
peer-or a parent-hears, in the middle
of uncertainty, that “it is possible,”
that single piece of hope may reshape
how an entire family imagines the
future. She plans to enter more
residential homes and special schools
to share her journey, turning lived
experience into confidence that can
be replicated; and she hopes to push
the conversation on inclusion further—
beyond disability or special needs-—
towards learning how to live with
difference itself. At a broader, regional
level, he also hopes that once Hong
Kong’s experience matures, related
services can extend into the Greater
Bay Area, so that more people can
begin with the same starting line—-and
the same dignity and respect.




Emm.Y PROFIT
CONCEPT
LIMITED

= AT

BHIITERAE]

G/F., No.29 Bonham Strand West, Sheung Wan, Hong Kong
ERANEAH TR T

Tel EE: (852) 2541 8057 Fax {§E: (852) 2544 2913

Mobile F$8 : (852) 6689 2556  E-mail TH} :hoblau@gmail.com



Turning commitment
into growth

SENATORMANFOK'S

15- gears I e

c mrnur%t‘y whlle provld!ng :
‘me be:s-aged 18 to 40. Fg

1 Gor™ in the interview), th

n a 15-year journey that

asident in 2015,

ck, his first w are n cl ¢

ks ae senior ‘wh gave ‘ T oppnr.tunities, and the
0 ind grew alongside him through different

!ess memortes, the year he served as President in 2015

rly: leadership meant more than completing tasks-it

es| nsiblilty, allgnlngs:a team, and moving the chapter

"
e

—

| s rst experience in a formal
oups as well, yet he
‘meeting people of
‘stmemﬁa—frzﬁng

e sa\ s, have helped him

essionally, shaplng ho he communicates,

: decislons in business andillfe. ' 4

e

ELESEEHE (JCl Queensway) EEIL
TR« E - dEES, BROAE2NESLE .
EBAVHNEE  HHEESRE 8 TRHIBA,

WM - ESEEEEERSEEETESE

BEEBETHBZ  'HHABI18ZE40REER

HIGHEBHE  EBHEHEHEREEIES

EEEM e MEMAY  #2009FMAE

B+RE TTR2015FHAEE  HEEK

HEAETIHE I 128, E5 NKE, NE

:i'e




D,

Interestingly, when asked about
“success,” he immediately downplays
the label. He believes there is always
room for improvement, and he anchors
himself in a mindset of humility and
continuous learning. In his view, every
conversation and every project can
become a lesson-there is always
something to learn from others,
whether it is perspective, attitude, or
method. He also emphasises that
progress is rarely achieved alone:
support from members and partners
matters, and consistent effort—step by
step-is what turns commitment into
results.

That same mindset explains why he has
remained active for so many years in a
community where people inevitably
come and go. He openly shares that JCI
was a place where he grew, so he wants
to give back with his own experience
and whatever “small strength” he can
offer to younger members. Yet the
exchange is not one-directional:
working with younger generations
keeps him learning too, because the
world changes constantly—-especially in
the IT industry, where change is even
faster-and staying connected helps
him remain adaptive.

On cross-generational communication,
his advice is practical: each generation
has its own culture and learning
background, so the key is to Kkeep
learning and keep adapting. If he could
speak to his younger self in 2009-2010,
he would say he is glad he took on the
presidency, even though it was a
difficult decision and a heavy
responsibility. For him, the presidency
was a turning point: once the challenge
is crossed, another level of growth
opens up-and the more one gives, the
more one gains.
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Behind his many roles, he also shares a simple approach to time management: BABRE24/NE ﬂﬁﬁ‘iejj’ﬁ m?j Z{ﬂt
method matters more than sheer hard work. He lists out tasks clearly, works EAEFRERARZHARRERE  BEXHE

through them one by one, and checks them off as he completes them. Since ARFEED GEIS LB I IEE
everyone has only 24 hours, he believes disciplined structure is what allows a

ﬁweor:no‘:ntzcr)h handle multiple projects and responsibilities while maintaining ME— E2, 5% EEEHAN 4
' AERMEZA —EEMSROKERZIE - it
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And of course, JCI is not only about training-it is also about shared stories that (FREEHHRE) MBS EREE ST
become part of a chapter’s identity. He recalls a memorable overseas exchange E BERIHXNELE EBERAFRESHE
where members. prepared. food together under chaot.ic conditions, including a E ONEAREBSEEMERIEEN T®HE
scene of cleaning eggs in a restroom before making tea eggs—an absurd ZY, cEERREEESUEE  5EH

moment that later became an unforgettable inside joke. These are the moments, N ‘ i eE s .
he suggests, that make JCI feel not only like a development platform, but also like ERENIIEE  thE8E—EF CTRER

a family—serious about growth, yet full of warmth and laughter. S8 1 [ K
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The 2025 JCI World Congress was successfully held from November 4 to 8, 2025, in -

Tunis, Tunisia. A land where rich history meets innovation, Tunis offers an inspiring ! {:—/-‘.f_
backdrop for young leaders from around the world to connect, collaborate, and ol g -
create a lasting impact. This five-day global event promises to be a week of oo s
inspiration, leadership, and cultural discovery as Junior Chamber International "‘:ﬂ Shimoyome
marks its historic 110th anniversary.

The theme of the 2025 JC| World Congress is "Leading by Innovation," attracting rin

over 4000 JCI members from around the globe to create positive change. The v =

Congress isn’t just about meetings and speeches; it's about building relationships, e 5 :‘,‘ 8. .
creating sustainable solutions, and celebrating a century-long legacy of impactful

leadership. .

In addition to this, the 2025 JC| World Congress is also a celebration of 110 years of
JCI's global impact. Since its founding in 1915, JCI| has grown into a worldwide
network that empowers young people to drive change in their commmunities.
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2025 summary

In Cantonese culture, we always want
to have a “Stir-fried glutinous rice with
preserved meat” in winter time, to
keep us warm and feeling a perfect
conclusion when we come to the year
end.

On 4th December 2025, JClI Queensway
Senior Members Club (QSMC)
gathered a dinner at Loong Yuen,
Holiday Inn Hotel, Tsim Sha Tsui which
was welcome to all our members to
join.

That night 11 members joined the
dinner including 4 past presidents, 4
ordinary members. Through 8 delicious
and valuable dishes with 2 desserts, a
warm atmosphere and laughs, we
cared for each others’ in our
Queensway way all night long.

After the dinner, we played Mahjong
and found some of us are very skillful in
this traditional National Essence. Maybe
we can propose to have an internal
Mahjong competition in future time.

Thank you those attended members,
once again shown that we Queensway
are very united no matter senior
members or ordinary members, “ IZ1§5
S IF4E 48" is the most important motto
beyond us.

Last but not least, thank you JCI
Queensway appointed me as chairman
of QSMC in 2025. Thank you QSMC
Founder 1994 President Senator lIris
Chan, 2023 President Heidi Chong,
Immediate Past Chairman Senator
Alison Lai being my advisors,

i

7o Lead

exofficio Immediate Past President
Tiffany Leung, my executive
committees Vice Chairmen Martin Ho
and Rex Lau. | am sending my heartfelt
blessings to all of you and an
unexpected, fruitful 2026.
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INTRODUCTION OF Plhoose
INTERNATIONAL HUMAN DUTIES

The International Human Duties Initiative, led by Junior Chamber International , \
(JCI), promotes the idea that human rights must be complemented by human

duties.

Launched in 2022, the initiative builds on the Universal Declaration of Human

Duties for Leaders — a global framework outlining seven guiding Duties of u

Leaders that inspire ethical leadership, civic responsibility, and sustainable ‘

development.
JCI'@. Juy1oth

International
Human Duties Day

Through education, advocacy, and collective action, JCI mobilizes leaders,
organizations, and governments to institutionalize responsibility as a
cornerstone of peace, justice, and human dignity.

DEFINES 7 KEY RESPONSIBILITIES FOR LEADERS:

1. Preserve Life: Protect human dignity, care for personal and community health,
and promote peace and prosperity for all.

2. Serve Humanity: Respect, care for, and honor all individuals, with special
attention to children and elders. Contribute to a safe and fair community.

‘ecosystems, and

6. Educate Yourself, Teach Others: Ensure access to education for all, support
talent development, and use knowledge to uplift others.

7. Lead Responsibly: Exercise freedom of expression responsibly, protect the
interests of both majorities and minorities, create an environment of mutual
respect, and promote and respect human rights.
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ENTERTAINMENT
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JAPANESE TIME

JCI ASPAC 2026 will be hosted in Niigata,
Japan. To help you connect more deeply with
this incredible host country, we've curated
en essential Japanese phrases Let's
embrace this opportunity to engage
authentically and carry the spirit of
international friendship beyond the
conference halls. Let's begin:

—+

1. My name is OO, | am a Hong Konger.
Please take care of me.
LDOBENEIOOTY ., FIFEFEBATT, &B3LLH
FELWLET,

Watashino namaewa O O des. Watashi wa
taiwan jin desu. Yoroshiku onegai shimasu.

2. Please.
BEWLET,
Onegai shimasu.

3. Thank you for the hospitality.
chEIEECLE
Gochisosama deshita

4. Please give me this.
CHhFEL
Kore kudasa

5. Where is the washroom?
FrLidEZTTH?
Toire wa doko desuka

6. Thank you for the effort
BENETLE
Otsukaresama deshita

7. Could you please take a picture for me?
EEEwm->THHREFTH?
Shashin wo totte moraemasu ka

BldhLTHELVWTTH?

8. May | ask you something? (for direction)
E8RALTHVLWWTITH
O tazune shite moii desu ka

Q. lcan’'t speak Japanese
BZsEIfsEE £ A
Nihongo wa hanasemase

10. May I speak in English?
BETH, WWTTH?
Eigo demo ii desu ka?
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